
Partner with Higi to improve employee health,  
increase satisfaction and reduce productivity loss
Lower the cost of care by mitigating avoidable costs, increasing health engagement, job satisfaction,  
and retention, and managing employees with chronic conditions for improved outcomes.

Higi Health Stations in the workplace

•	 On-Site + Digital Health Access: Improve 
employee engagement with self-service 
access to health education, vitals screening, 
and health risk surveys to collect data to 
risk stratify your population and navigate 
the right employees to appropriate benefits 
and care services.

The Challenge

•	 Employee absences due to chronic conditions costs U.S. employers 
an estimated $36.4 billion per year.1

•	 Up to 40% of commercially insured populations lack primary care 
relationships, and for higher risk groups like blue collar or hourly 
workers, up to 50%.2

•	 Access to timely physician care is a challenge for employers and 
employees. An average doctor’s appointment takes 2-4 hours 
including travel time.3

•	 Engagement in health drives retention—participants in employer 
health plans are up to 71% more likely to remain with their employers.4
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•	 Onsite Access to Urgent / Immediate Care Services via Telehealth: Reduce absenteeism and 
improve productivity by providing an on-site access point for on demand urgent care visits (and 
primary care services in the future) on Higi’s telehealth enabled Smart Health Station, platform, 
and 50-state provider network.

•	 Incentives to Drive Engagement: Reward healthy actions like regular blood pressure screenings 
and health risk survey completion with delivery of digital gift cards or healthy reward points, while 
collecting essential data, identifying addressable conditions, and optimizing benefit utilization.

•	 Lower the impact of chronic conditions through referral to and enrollment in acuity based home 
monitoring solutions for rising risk/high risk employees that drive the highest costs for employers.

The Solution continued

Chronic Condition Management (add on)

Real Value

“I took a Higi test, and after receiving results went to my doctor to get appropriate medications/care. 
Now, it’s under control, and I am actively managing my blood pressure.”

“When I was pregnant, I took blood pressure and health tests on the Higi station. My reading on the station 
resulted in a high reading and I took action to get to my PCP/OB to receive medical care for preeclampsia.”

Employee Feedback

Improved Biometrics
32% of registered employees 
had a blood pressure decrease 
of 5–20 points4, and 16% of 
registered employees reduced 
weight by 5–12 lbs.6

Decreased Healthcare Costs
Employers with onsite care can 
lower total cost of care by 15-30% 
and can see a 27% reduction in ER 
visits, with savings starting within 
12-18 months of implementation.7 

Onsite care can lead to 40-60% 
reduction in IP admissions and 
40%+ reduction in total costs for 
high acuity chronic employees.8

Improved Engagement 
and Lower Absenteeism

Highly engaged employees are 
21% more likely to be involved in 
wellness programs and have 41% 
lower health-related absenteeism.9 

When employees believe their 
employer cares about their health 
and well-being they are 38% more 
engaged in their work.10

Learn how we can help improve your employee’s health and reduce the cost of care. 
Contact: Darren Singer | GVP Partnerships | dsinger@higi.com | 925-519-2769
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